Fulton City School District and Custodial and Maintenance Staff Unit, Civil Service Employees Association, Inc. (CSEA), Local 1000, AFSCME, AFL-CIO (2002) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
Contract Database Metadata Elements   
 
Title: Fulton City School District and Custodial and Maintenance Staff Unit, Civil 
Service Employees Association, Inc. (CSEA), Local 1000, AFSCME, AFL-CIO 
(2002) 
 
Employer Name: Fulton City School District 
 
Union: Custodial and Maintenance Staff Unit, Civil Service Employees 
Association, Inc. (CSEA), AFSCME, AFL-CIO 
 
Local: 1000 
 
Effective Date: 07/01/02     
 
Expiration Date: 06/30/05 
 
Number of Pages: 32      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
------~- -
18
.~
.
.'\ Cv5/'
. 5071 06302005
. Fuiton City School District And Csea
. (Custdl & Maintenance Employees)
. /
.
. Ylgreement
.
.
. f}3etween
.
.
. !Tu[ton City Schoof f})istrict
.
. I
.
I
ant! the I
.
I
I
.
.
CiviCService T-mp[oyees .9L5sociation.
.
.
.
.
eSEJt..
.
.
.
. Custoaia[ ana Maintenance T-mpCoyeesIt
.
.
.
. July 11 2002 -June 301 2005.
.
. i~{S rLr:Lt:-~ ~-':-r
' ':
':
.
L:
I. ,
-I i ~"_~ f
.
.
r-
"
.."
".-
.
18
II
18
8
8
.
18
8 Article 1
. Article 2
.
. Article 3
. Article8 4
. Article 5
.
.
Article 6
. Article 7
8
.
Article 8
. Article 9
.8 Article 10
. Article 11
8
.
Article 12
81 Article 13
8
8 Article 14
. Article 15
8
. Article 16
. Article 17
8
.
Article 18
81 Article 19
.
. Article 20
81 Article 21
.
. Article 22
tI
.
tI
.
Table of Contents
Management Rights 1
Association Security 1
Representation Rights : 3
Job Security 4
Part-Time Employees' Benefits.. ...... 4
Bargaining Unit 4
Compensation .0 5
Jury Duty: ~.......................................................7
Vacations 8
Paid Holidays ~ 9
Payroll Deductions 10
Pay Periods : 10 0
Work Clothing and Safety Shoes Allowance 10
Personal Leave .11
Work Schedule ~ .12
Sick Leave ~ . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .13
Insurance. . . . .. . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . .14
Bereavement Leave. ...16
Grievance and Arbitration Procedure 16
Retirement System ... 18
Convention Days.. ... 18
Compliance with the Laws of 1969 18
-1-
II
II
.8
II
.8
8
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.18
.
.
.
.
.
.
.II
.
.
.
.
.
.
.
.
.
.I_
.
Article 23
Article 24
Article 25
Article 26
Article 27
Article 28
Article 29
Article 30
Article 31
Article 32
Article 33
Article 34
Article 35
Article 36
Table of Contents (continued)
PromotionslMinimum Salaries ...~ 19
Legality of Agreement .19
Leave of Absence Without Pay 20
Prin ting and Distribution of Contracts 20
Posting Job V8:cancies 20
Seniority 21
Bulletin Boards 21
Overtime and Call-In Pay 21
Labor-Management Meetings 22
Maternity Leave 22
Health Insurance Credit for Retirees 23
Disability Insurance 24
Tuition Reimbursement 25
Contract Duration 25
Contract Signatures and Certifications ; 25
Appendix "A" Health Insurance Financial Inducement Option 26
Appendix liB II Prior Service Credit 28
Memorandum of Understanding ...... ... 29
-11-
II
II
8
8
II
8
8
8
.8
.8
8
8
8
8
8
8
8
.8
.8
.
.
.
.II8
.8
II
8
.
.
.
.
.
.
.8
.
.8
Negotiated Agreement
between the
Fulton City School District
and the
CSEA Custodial and Maintenance Employees
ARTICLE 1
Manal!'ement Ril!'hts
The schools retain the sole right to manage its business and services and to direct the
working force, including the right to decide the number and location of its business
a'nd service operations; the business and service operations to be rendered; and the
methods and the means used in operating its business and service; and the control of
the buildings, real estate, materials and, all equipment which may be used in
operating its business and services or i:q. supplying its business and services; to
determine whether and to what extent the work required in operating its business
and supplying its services shall be performed by employees covered by this
Agreement; to maintain order and efficiency in all its departments and operation,
including the sole right to hire, layoff, assign, transfer, promote, discipline,
discharge, suspend; to determine the scheduling of its departments and to determine
the starting and quitting time and the number of hours to be worked, subject to such
regulations governing the exercise of these rights as are expressly provided by law.
The above rights of the schools are not all-inclusive, but indicate the type of matters
or rights which belong to or are inherent to the employer.
Any and all rights, powers and authority the employer had prior to entering into this
Agreement are retained by the employer, except as, expressly and specifically
abridged, delegated, granted or modified by'this Agreement.
ARTICLE 2
Association Security
The Fulton City School District (Employer), recognizes the Civil Service Employees'
Association, Inc., Local 1000 AFSCME/AFL-CIO (Association) as the sole and exclu-
sive bargaining agent for employees in the Custodial and Maintenance Staff
bargaining unit (Article 6), for the maximum period allowed by law, for purposes of
collective negotiations. and administration of grievances and disputes arising there
under.
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Article 2 (Continued)
The District shall deduct from the wages of each employee and remit" to the Civil
Service Association, Capital Station, P.O. Box 7125, Albany, N.Y. 12224, on a bi-
weekly basis, regular membership dues and any health and accident insurance
premiums and/or life insurance premiums for those employees authorizing such
deductions. IIi addition, the District will ded~ct from the payroll of an employee,
money to be placed in a credit union (one designated credit union per Association)
and up to two (2) Tax-Sheltered Annuities of those companies presently offered by the
District. The sign-up periods shall be ~ovember 1, February 1, and May 1 of each
school year with the notification dates to the Business Office of October 22, January
15, and April 15 respectively. Employees may, on a voluntary basis, authorize a
payroll deduction for the PEOPLE program.
Membership in the Association shall be voluntary but, since it is represented that a
strong and active Association with full membership participation on the part of the
employees is desirable for the collective bargaining process, the school agrees there
shall be no discrimination, interference, restraint or coercion by the school or any of
its agents, against any employee because of his/her membership in the Association or
because of any activities on behalf of the Association.
AGENCY SHOP - Effective January 1, 1989, the Employer agrees that the Union,
having been recognized as the sole and exclusive bargaining unit, shall be entitled to
have deductions made from the pay of each employee of the bargaining unit who
choose not to be members of the Union but are still represented by the Union. Such
deductions shall be of an amount equivalent to the membership dues levied by the'
Union. The Union affirms that such deductions are in accordance with Section 208.3
(b), Article 14, Public Employees' Fair Employment Act of the New York State Civil
Service Law. The Union further affirms that it has adopted such procedure for
refund of agency fee deductions are required in Section 208.3 (b) of the
aforementioned Law. The Union hereby agrees to hold the employer harmless for
any and all damages it may sustain as a result of making the payroll deductions
provided for in this section.
The District will provide the Unit President a copy of the Board of Education Agenda.
The District will also provide the Unit President written notification upon
request, no more than twice a year, of any newly hired employees i,n the bargaining
unit and any building or shift transfer or promotion of bargaining unit employees.
The Association agrees that there shall be no discriminatio~, interference, restraint,
or coercion by the Association or any of its agents against any Management Official
because of his /her lawful activities in regard to the Management of the District.
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Article 2 (Continued)
The Association shall have the sole right to represent employees as the defined bar-
gaining unit in any and all proceedings under the Fair Employment Act, under any
other applicable law, rule, regulation or statute, under terms and conditions of this
Agreement, to designate its own representatives and to appear on their behalf to
effect such representation to direct, manage and govern its own affairs; to determine
those matters which the membership wish to negotiate and to pursue these objectives
free from any interference,. restraint, discrimination, or coercion by the school. The
above rights of the Association are not all-inclusive, but indicate the type of matters
or rights which belong to or are inherent to the bargaining unit or agent. The
Association shall have the sole right to pursue any matter or issue in accordance with
the Grievance and Arbitration Procedure of this Agreement, to pursue any matter or
issue to any court of competent jurisdiction, and acting through its membership and
officers be the sole judge therefore, unless it is expressly and specifically abridged,
delegated or modified by this Agreement.
The Association shall have the right to post notices and other communications on
bulletin boards within the schools if cleared with the building principal.
The Association shall have the right to use school facilities for meetings as long as
they apply through the established channels and permission is granted by the
building principal.
ARTICLE 3
Representation Rights
The Association's designated representatives and union-sponsored insurance agents
shall have the sole and exclusive right of access to employees of the bargaining unit
during working hours to administer the terms and conditions of this Agreement, or to
explain Association-sponsored Health and Accident and/or Life Insurance programs
(as presently provided), on the condition, however, that the Association notifies the
appropriate school official and furnishes himlher total assurance that no inordinate
interruptions in the work of employees will be involved.
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ARTICLE 4
Job Security
The District agrees that all personnel, other than probationary employees, shall
receive the full protection of Section 75 of the Civil Service Law, as it is applicable to
discharge, suspension or fine.
On a case by case basis, the District and the CSEA may mutually agree to process a
disciplinary action through Article 17 (Grievance and Arbitration Procedure) rather
than Section 75 of the Civil Service Law.
Any employees on a non-competitive or labor-class position shall be on probation for
the first six (6) months of his /her employment.
ARTICLE 5
Part-Time Em{)loyees' Benefits
All part-time employees, other than seasonal or substitute, shall receive these
benefits provided herein on a percentage basis of the full-time employees, where not
prohibited by statute or by contract.
ARTICLE 6
Bargaining Unit
The bargaining unit shall consist of all employees working 20 or more hours per week
on a regularly scheduled basis in the following job classifications: Senior Custodian,
Head Custodian, Supervising Custodian, Custodian, Senior Grounds Worker,
Grounds Worker, Maintenance Supervisor, Maintenance Mechanic, Maintenance
Worker, Maintenance Helper, CI~.aner, Aquatic Supervisor, Laborer, and Distribution
Stores Clerk.
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ARTICLE 7
Comnensation
The salaries for Custodian and Maintenance Personnel covered under this agreement
shall be increased by 3.25% for 2002-2003, 3.15% for 2003-2004, and 3.05% for 2004-
2005.
A. Custodians:
Hiring Rate
2002 - 2003
$23,645
2003-2004
$24,386
2004-2005
$24,935
Supervising Custodian:
An additional payment of $5,172 in 2002-03, $5,335 in 2003-04, and $5,498 in 2004-
05 shall be paid for the Supervising Custodian at G. Ray Bodley High School.
Head Custodian:
An additional payment of $4,137 in 2002-03, $4,267 in 2003-04, and $4,397 in 2004-
05 shall be paid for Head Custodian at Fulton Jr. High School, Fairgrieve
Elementary, Lanigan Elementary, Volney Elementary and Granby Elementary.
Senior Custodian:
An additional payment of $2,692 in 2002-03, $2,777 in 2003-04, and $2,862 in 2004-
05 shall be paid for the Senior Custodian at G. Ray Bodley High School, Fulton
Junior High, Fairgrieve Elementary, Lanigan ElementaOry, Volney Elementary,
Granby Elementary and Education Center. Senior Custodian at G. Ray Bodley High
School receives an additional payment of $1,449 in 2002-03, $1,495 in 2003-04, and
$1,541 in 2004-05.
Custodian-in-Charge:
An additional payment of $1,810 in 2002-03, $1,867 in 2003-04, and $1,924 in 2004-
05 shall be paid for the Custodian-in Charge, third shift, G. Ray Bodley High School.
This position also receives custodial shift differential.
-5-
An additional amount of $826 in 2002-03, $852 in 2003-04, and $878 in 2004-05 shall
be paid to the third shift employees to carry out security duties.
B. Maintenance, Grounds, Aquatic Supervisors
Hiring Rates 2002-2003 2003-2004 2004-2005
Aquatic Supervisor $28,369 $28,943 $29,667
Maintenance Supervisor $17.02 $17.35 $17.78
Senior Grounds Worker $16.41 $16.73 $17.15
Maintenance Mechanic $13.68 $14.09 $14.41
Grounds Worker $12.62 $13.01 $13.30
Maintenance Worker $12.62 $13.01 $13.30
Distribution Stores Clerk $10.50 $10.83 $11.07
Maintenance Helper $ 8.77 $ 9.06 $ 9.26
Cleaner $ 8.77 $ 9.06 $ . 9.26
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Article 7 (Continued)
Granby Pool:
An additional payment of $2,139 in 2002-03, $2,206 in 2003-04, and $2,273 in 2004-
05 shall be paid for the monitoring and maintenance of the pool.
Custodial Shift Differential:
Head Grounds Worker
An additional payment of $1,750 in 2002-03, $1,805 in 2003-04, and $1,860 in
2004-05 shall be paid to the Head Grounds Worker position.
C. If a Cleaner moves to a permanent Custodian job classification, the new salary
rate shall be the hiring rate for that classification or $1,000 more than their
current Cleaner rate, whichever is more.
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Article 7 (Continued)
D. Employees (other than F. below) shall receive longevity Increments according
to the following schedule:
At the beginning of the 5th year of service, add $500.
At the beginning of the 10th year of service, add $1,500.
At the beginning of the 15th year of service, add $2,000.
At the beginning of the 20th year of service, add $2,500.
At the beginning of the 25th year of service, add $3,000.
Eligibility is established by working six (6) months or more in that school year
(July 1 - June 30). Amount to be paid on the anniversary date of July 1.
E. Any employee newly hired by the District after June 30, 2000 will not be
eligible for longevity payments pursuant to the above schedule. However, any
District employees who were hired by the District prior to June 30, 2000 in
other District bargaining units represented by the CSEA and who
subsequently promote or transfer into the Custodial and Maintenance Unit
after June 30, 2000 will be eligible for longevity payments pursuant to the
above schedule.
F. A $270 annual stipend allowance will be paid to employees who maintain one
or more job related. asbestos abatement or pesticide application certification.
(The stipend is non-cumulative for multiple certifications.) The district has the
sole right to determine which employees hold these licenses or certificates.
The district will assume the cost of obtaining such licenses or certificates for
those it has determined should possess such. .
G. The district will reimburse the employee for 50% of the cost .of fingerprinting
following completion of the probationary period. The reimbursement will be
based upon the cost at the time the fingerprints were submitted.
ARTICLE 8
Jurv Duty
The Board policy covering payment of jury duty shall be amended to provide
that employees serving on jury duty shall be reimbursed at the rate of the difference
between the net daily rate for the employees concerned and the amount paid by the
Courts for such service.
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ARTICLE 9
Vacations
Employees shall be entitled to paid vacations by the following schedule:
After Completion of Years
1
2
3
4
5
6
7
8
9.
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
Number of Paid Vacation Davs
10
10
10
10
15
15
16
17
18
20
20
20
20
20
21
21
21
22
22
22
23
23.
24
25
25
Seniority may be involved when determining vacation schedules. Two (2) weeks'
advance notice is required to the Supervisor of Buildings and Grounds.
-8-
07/04/02 Independence Holiday 12/25/02 Christmas Holiday
07/05/02 Independence Holiday 01/01/03 New Year's Day
09/02/02 Labor Day 01/20/03 Martin Luther King, Jr. Day
10/14/02 Columbus Day 02/17/03 Presidents' Day
11/10/02 Veterans Day 04/18/03 Good Friday
11/28/02 Thanksgiving Holiday 04/21/03 Spring Recess
11/29/02 Thanksgiving Holiday OS/26/03 Memorial Day
12/24/02 Christmas Holiday
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Article 9 (Continued)
In the case of death of an employee, compensation for any unused vacation shall be
payable to the estate of the deceased.
Employees will be allowed to carryover up to five (5) accrued vacation days each
school year. Such carryover vacation days must be used before August 31st of the
new school year.
ARTICLE 10
Paid Holidavs
2002-2003
2003-2004. 2004-2005: 15 days to be scheduled after the school calendar is adopted.
If an unused snow day is granted to the teachers, the same shall be granted to the
members of this unit. It is understood that if emergencies occur wherein school must
be held on any of the above paid holiday(s), then such holiday may be waived by
administrative decision and a mutually agreed upon alternative day will be arranged
with the unit representative.
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ARTICLE 11
Payroll Deductions
The Board of Education shall establish for the Custodial-Maintenance employees a
payroll deduction plan for withholding specific amounts of money for savings for each
pay period. Selection of deductions will be made by Custodial-Maintenance
Personnel only in September and January of each school year. The amount of
deductions shall be in even dollar figures.
Members of the bargaining unit shall also be permitted to enroll in the credit union
approved by the District in accordance with the same criteria set forth above.
ARTICLE 12
Pay Periods
All Custodial-Maintenance employees shall receive twenty-six (26) paydays annually.
ARTICLE 13
Work Clothinf! and Safety Shoes Allowance
A. For 2002-03, the work clothing and safety shoes allowance shall be $.12/hour
into the base rate of each full-time employee.
B. Effective July 1, 2003, $.07 per hour will be rolled into the base rate of current
employees and the new hire rates prior to the 2002-03 wage increases.
Effective July 1, 2003 the district will implement a program to provide
employees with an adequate supply of uniform style shirts. The cost of these
shirts shall be borne exclusively by the district. The determination of
adequate supply is not subject to the grievance procedure Article 19.
Employees shall wear the district approved clothing (in an unaltered state)
while at work and are not allowed to wear such clothing off work or to give
clothing to other employees or non-employees.
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The district and association shall meet in labor management to identify style
and logo options. All recommendations must receive Board of Education
approval.
Shirts that are excessively soiled or damaged at work may be submitted to the
district for replacement. It shall be the sole discretion and judgment of the dis-
trict to replace the shirt/jersey at no cost to the employee. Failure to wear such
work shirts during work shall subject the employee to disciplinary action.
Positions in the district, determined at the sole judgment of the district, to
require safety shoes shall be provided one pair per year. The district will
purchase such shoes directly from a local vendor in the first year of
implementation. The maximum allowance will be $125.
Employees required to wear safety shoes shall wear such shoes at all times
while at work and shall not alter or deface such shoes in any way. It is under-
stood and agreed that failure to wear such district-purchased shoes shall
subject the employee to disciplinary action.
ARTICLE 14
Personal Leave
Bargaining unit members shall be entitled to three (3) days personal leave per
year. Any personal leave not used will be added to the accumulated sick leave.
This is not to increase the established sick leave accumulation. Personal leave
cannot be added to vacation time.
B. Reasons for request of personal leave are:
1.
2.
3.
4.
Necessary court appearance
Moving
Emergency accidents
Observance of religious holidays - the observance of which is expected as
required.
Retirement investigation in Albany
Death of a close friend
Personal family problems
5.
6.
7.
C. Prior permission must be granted in order for the .employee to be absent with
pay.
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ARTICLE 15
Work Schedule
The following shall be the schedule of employment:
The work schedule of all employees shall be eight hours a day, five days a week.
Daily assignments and noon-hour coverage as assigned. During summer vacation,
Christmas Vacation, Easter Vacation, Spring Vacation and other days when regular
school is not scheduled, working hours for all employees shall be 7 :00 a.m. to 12:00
p.m. and 12:30 p.m. to 3:30 p.m. unless an individual is specifically assigned to
another work schedule by the Supervisor of Buildings and'Grounds.
Any employee, other than Mr. Gadziala, Mr. Anderson and Mr. Hough, hired on or
before July 1, 1994 shall have, for the duration of their employment within this bar-
gaining unit,
~
work schedule composed solely of workdays Monday through Friday.
For any employee hired after July 1, 1994 and for employees Mr. Gadziala, Mr.
Anderson and Mr. Hough, it shall be permissible to establish a work schedule of five
consecutive days including a Saturday and/or a Sunday. A Monday through Friday
work schedule shall not be required for these employees.
'
If Mr. Gadziala, Mr. Anderson or Mr. Hough are transferred into a different position,
such employees shall be guaranteed a Monday through Friday work schedule.
All snow days will be granted to the Custodial-Maintenance employees unless admin-
istrators and clerical staff have to work on such days, in which case custodial-main-
tenance employees shall work also. Building checks will, of necessity, have to be
made on days when administrators and clerical staff are off on snow days.
These days will be considered as part of the normal workweek and will be, for
overtime purposes, considered as time worked.
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ARTICLE 16
Sick Leave
All employees shall earn sick leaye at the rate of one day per month
cumulative to 290 days. Mter five continuous years of service, custodial-
maintenance employees shall be entitled to an additional three days of sick
leave per year to be granted on the first of July following the completion of the
five years of service.
Employees hired after April 22, 2003 shall be eligible for one (1) additional sick.
day after five years of service in the custodial-maintenance unit. No
substitute, seasonal, temporary or other service is considered for determination
of hire date.
B. If an employee is unable to work by reason of injuries sustained in an accident
and the District is reimbursed by Workers Compensation, the employee's sick
days will be reimbursed by the amount received from Workers Compensation
divided by his/her daily rate of pay.
C. The district agrees to implement a sick leave donation program once agreed to
in labor management committee. It is understood the intent of this program is
to enable employees to donate .sick days to others in the bargaining unit. It is
not the intent of the district to supplement this program.
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ARTICLE 17
Insurance
A. The District shall provide health and dental insurance benefits levels that are
equal to or better than those benefits levels provided on June 30, 2000,
including, but not limited to the following:
1.
2.
3.
4.
5.
Major Medical up to $1,000,000.00
$100 Deductible (2 per family)
Nervous and Mental to $40.00 per visit
Semi-private plus $10.00 for private room
80% Co-insurance only for the fist $2,000.00 annually; 100% thereafter,
annually
Supplemental Accident
Unlimited Ambulance Coverage
6.
7.
B. A new employee shall be insured on the first day of the month following the
month in which he/she was employed.
Any employee, except a new employee, who wants to join any of the health
groups, must do so on the group's reopening dates which are January 1 and
July 1. Dependents may be added only on these dates.
c. The District will pay 90% of the total premium for the individual member's
Health Insurance coverage and 90% of the total premium for the dependent's
Health Insurance coverage. .
The total dollar commitment will be based upon the agreed to coverage in "A".
Members choosing option HMO coverage will be eligible for the same district
contribution as provided in "A" above. Optional HMO costs exceeding those for
insurance outlined in "A" will be borne by the employee.
The' District shall contribute $616.00 per year for each participating unit
member for Major Medical (U.C.R.) Dental program coverage (including
orthodontia rider) shall be provided by the District at benefit levels that are
equal to or better than those benefit levels provided on June 30, 2000. The
program shall be administered as in previous years, but in no event shall the
Districts liability.exceed $616.00 per eligible employee.
The liability of the District shall be limited to those employees who actually
enroll within the Plan.
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Article 17 (Continued)
F. Review Committee
A committee with two (2) representatives designated by the Teachers'
Association, two (2) representatives designated by the District, and a single
representative designated by each of the District's other bargaining units' shall
meet promptly to explore alternatives to the District's current health insurance
program. Such committee shall investigate other possible carriers, including
the possibility of self-insuring either on its own or through a consortium with
other municipalities.
Additionally, such committ~e shall review the existing benefit levels to
determine If there are more economical' means to provide benefits for
employees. The committee shall also review cost containment mechanisms
such as, but not limited to, mandatory second surgical options, managed care
programs, etc. Any savings realized from implementation of the committee's
recommendations shall be shared equally between the District and Its
employees.
G. IRS 125 Flexible Spending Plan
The parties have established an IRS 125 Flexible Spending Plan. The District
shall pay the costs of the third party administrator for the program., Any costs
that can legally be paid through the IRS 125 plan shall be permissible. Such
costs shall included, but not necessarily be limited to, child and adult care
expenses, he~lth insurance premiums, deductible expenses under the major
medical portion of the health insurance plan, and any other unreimbursed
medical costs.
H. Health Insurance Financial Inducement Option '(See Appendix "A").
1. Vision Plan
Effective July 1, 2001, the District shall provide the CSEA EBF Gold 12 Vision
Plan. The District shall pay 90% of the premium for individual or dependent
coverage. The employee shall pay 10% of these premium cost.
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ARTICLE 18
Bereavement Leave
All employees shall receive a total of three (3) days per occurrence for death(s) in the..
immediate family (father, mother, son, daughter, brother, sister, wife, husband,
grandparents).
For immediate in-laws (mother, father, son and daughter), two (2) bereavement days
per year may be taken with pay.
For any days needed beyond those bereavement days allotted, an employee may draw
upon his/her accumulated sick days.
Where there is an exce'ptional distance to travel for the funeral, the supervisor may
grant additional days to be taken from an employee's accumulated sick leave.
One day may be taken out of the annual immediate in-law two (2) bereavement days
allotment for close friends or other relatives.
ARTICLE 19
Grievance and Arbitration Procedure
1. A grievance shall be defined as a claim that the school district violated an
express term of this agreement. A grievance may be raised by the Association
or by an employee within the bargaining unit covered by this agreement.
If a written copy of the grievance was not served on the District within one
week of the act, occurrence or event giving rise to the grievance, or if the
grievance was not submitted in writing to the Public .Employment Relations
Board within 90 calendar days after the date of the Step 2 service of the
written grievance, the grievance will be deemed waived and there shall be no
right to arbitration. The time limits set forth in this section may be extended
only upon the written consent of both parties. Once raised, the grievance will
be resolved by the following procedures:
Step 1: The grievance shall be first orally discussed between the grievant and the
grievant's immediate supervisor.
- 16-
8
8
8
8
8
8
8
8
.8
.8
8
.
.
.
.
.
.
.
.
.
.
.
.8
.
.
.
.
.
.
.8
.
.
.
.
.
.8
.
.
.
Article 19 (continued)
Step 2:
Step 3:
Step 4:
A grievance which is not resolved in Step 1 shall be submitted in writing to
the Superintendent of Schools or his designee. The written grievance must
be signed by the grievant and set forth the specific contractual claim being
made together with a statement of the facts surrounding the grievance and
the remedy sought. Within ten (10) working days after submission of the
written grievance, there shall be a meeting between up to four (4)
representatives designated by the Superintendent and up to four (4)
representatives designated by the Association. The Superintendent shall
give a written answer within ten (10) working days of the meeting.
If the grievance remains unresolved after the Step 2 answer, the
Association may appeal the grievance in writing to t4e Board of Education
within ten (10) working days after receipt of the Step 2 answer. The Board
shall render a final decision in writing within twenty (20) working days
after receiving the appeal with, or without, a hearing, as it may deem
advisable.
If the grievance remains unresolved after the Step 3 decision and if the
grievance involves an alleged violation by the District of an express
provision of this agreement, the Association may submit the grievance in
writing to the Public Employment Relations Board (copy to the
Superintendent) for arbitration of the grievance in accordance with its
Voluntary Labor Arbitration Rules. The decision of the Arbitrator shall be
final and binding upon both parties to. this Agreement. The fees and
expenses of the arbitrator shall be shared equally by the District and the
Association.
The Arbitrator shall have no power to add to, subtract from or change any
of the provisions of this agreement; nor to render any' decision which
conflicts with a law, regulation, directive or other obligation binding upon
the District; nor to imply any' obligation which is not specifically set forth in
this Agreement. Awards may not be retroactive beyond one week prior to
service of the Step 2 written grievance upon the District. In making his/her
award the Arbitrator shall bear in mind that both the District and the
Association recognize that their paramount obligation is to the welfare of
the school children.
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ARTICLE 20
Retirement System
All employees shall be enrolled in the New York State Employees Retirement
System. All eligible employees shall be enrolled in the New Career Plan 75i. In
addition eligible employees shall be provided with the unused Sick Leave (41-J) and
Guaranteed Minimum Death Benefit (60-b) options.
ARTICLE 21
Convention Days
The school system agrees that it will grant' four (4) days annually with pay, per year
to an employee or employees elected to attend designated State CSEA conventions.
Personal leave or sick leave may not be used prior to or after such convention leave.
Request for permission to attend such convention shall be made to the
Superintendent of Schools thirty (30) days prior to such convention.
ARTICLE 22
Com{>liance with the Laws of 1969.
Agreements between public employer and employee organizations:
1. Any written agreement between a public employer and an employee
organization determining the terms and conditions of employment of public
employees shall contain the following notice in type not smaller than the
largest .type used elsewhere in such agreement:
It is agreed by and between the parties that any
provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by
providing the additional funds therefore. shall not
become effective until the appropriate legislative body
has given approval.
.
2. Every employee organization submitting such a written agreement to its
members for ratification shall publish such notice, include such notice in the
documents accompanying such submission and shall read it aloud at any
membership meeting called to consider such ratification.
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3. Within sixty (60) days after the effective date of this act, a copy of this section
shall be furnished by the chief fiscal officer of each public employer to each
public employee. Each public employee employed thereafter shall, upon such
employment, be furnished with a copy of the provisions of this section.
ARTICLE 23
PromotionslMinimum Salaries
Minimum Salaries -Maintenance Heloers or Cleaners
1. Whenever the Superintendent shall determine that it is impracticable to
recruit for a position at its salary with respect to the Maintenance Helpers or
Cleaners of the Fulton City Schools, he/she may increase the salary provided
that all those with comparable experience and/or training who are below this
salary be brought up to this salary grade.
Temoorary Promotions
2. If an employee is appointed or' promoted on a temporary basis to a. position
which receives a stipend, such stipend shall be paid on a pro rata basis for the
terms of the appointment.
ARTICLE 24
Lel!'alitv of Agreement
If any provision of this Agreement or any application of the Agreement to any
employee or group of employees shall be found contrary to law, then such a provision
or application shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or applications will continue in full force
and effect.
This Agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from or modified only through
the voluntary mutual consent of the parties in a written and signed amendment of
this Agreement.
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ARTICLE 25
Leave of Absence Without Pay
Upon request, and subject to the sole discretion of the Board of Education, an
employee may be granted a leave of absence for no less than six (6) months and no
more than one (1) year. If the leave is for less than one (1) year, the employee's
vacation time shall be prorated accordingly.
Permissible uses of leave shall include a return to education or personal illness.
ARTICLE 26
Printinl! and Distribution of Contracts
A copy of the Agreement wilt be printed and distributed by the School District not
later than one calendar month following the date of execution by the parties.
ARTICLE 27
Postinl! Job Vacancies
Descriptions of job openings shall be distributed to custodial and maintenance
employees a minimum of five (5) working days prior to the date the opening is filled.
Presently employed custodial and maintenance personnel shall have the right to an
interview before a final determination is made. The Unit president will be notified as
to the person who was given the vacancy.
When the District posts a vacant unit position, it will be filled within twenty-five (25)
working days after the end of the posting period. If the District requires additional
time to fill the posted position, it will notify the CSEA Unit President of such need.
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ARTICLE 28
Seniority
A. For the purpose of this Agreement, seniority shall mean the length of
continuous service wit1:l the School District. Seniority shall be a consideration
in determining promotions, transfers, shift assignments (including work week),
summer work and overtime, and shall be determined by facility. Seniority
shall be the determining factor, by job classification, for all layoff and recalls.
For prior district service credited, see Appendix "B".
B. Seniority within building and job classification is the determining factor for
shift assignment during school shutdown periods of one (1) week or more.
c. In the event of a position elimination, an employee to be laid off may displace a
less senior employee in a labor or non-competitive job class position that the.
employee previously held. The employee shall be eligible for a wage level
equal to that of an employee who had been in the position for the number of
, years equal to the employee's seniority in the custodial maintenance employees
association. Such wage determination may be reviewed in union management
meeting, 'however the decision of the district is not subject to the grievance
procedure Article 19.
ARTICLE 29
Bulletin Boards
Bulletin Boards for posting of all notices shall be installed in a custodian room in
each building. Materials posted and.their appropriateness shall be mutually agreed
upon.
ARTICLE 30
Overtime and Call-In Pay
Members of this bargaining unit shall be eligible to receive premium pay of time and
one-half times the normal hourly rate of pay for all hours worked in excess of forty
(40). All paid leave will be counted as time worked for computing over-time pay'.
All employees may elect to take compensatory time off, at time and one-half, for any
overtime worked in lieu of receiving time and one-half overtime pay. The option shall
be solely the employee's option.
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Article 30 (Continued)
Compensatory time must be taken within six (6) months from the time that it is
earned. If the District has prevented the employee from taking the compensatory
time off within such six (6) month period, the employee shall be entitled to receive
monetary compensation for the compensatory time off, but the employee must be able
to demonstrate that he requested time off, on at least three separate occasions, before
he will be eligible for such payment.
An employee who is re-called to return back to work after his/her regularly scheduled
work shift will receive a minimum two (2) hours pay.
ARTICLE 31
Labor-Manaeement Meetine-s
The District agrees to form a Labor-Management Committee, which shall meet on a
bi-monthly basis during the school year, date to be set by mutual agreement, for the
purpose of providing communication, discussion and resolution of problems between
the employees and the employer. These sessions are not to be bargaining ses~ions.
Representatives will be limited to three (3) representatives of the employees and
three (3) representatives of the employer. There will be no specific agenda.
ARTICLE 32
Maternity Leave
Upon presentation of a doctor's certificate and a written request to the
Superintendent (a copy to be sent to immediate supervisor), a leave of absence
without pay will be granted to female employees for maternity leave reasons. Such
application for a maternity leave of absence shall be made at least three (3) months,
calendar days, before the expected birth of the child. A maternity leave shall
commence upon the individual's requested date and may continue for a period not to
exceed one (1) year. While on maternity leave, the employee may utilize accumulated
vacation, personal and/or sick leave. If the employee requests sick leave, a doctor's
certificate shall be required stating the reason and period of time.
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ARTICLE 33
Health Insurance Credit for Retirees
Employees who retire from service in the Fulton City School District and who are
members of the District Health Insurance Plan may have their accumulated sick
leave converted to a credit which will be applied, until it is exhausted, to the retired
employees' share of the cost of carrying the health insurance after retirement. After
the credit is depleted, the retired employees may continue to carry the health
insurance by making the appropriate payment to the District.
Example of Health Insurance Credits for Retirees:
Cost of individual premiums for health insurance = $300.*
100 days of sick leave accumulation
Salary $10,000.
100 X $10,000. = $4;166.65 total health insurance credit available for retiree.
240
District share - $300.
$3,866.65 remaining health insurance credit for retiree of subsequent years.
* This amount is an example for illustrative purposes only.
Article 33 (continued)
Cash Option Benefits
Any bargaining unit member with at least ten (10) years of experience in the Fulton
City School and eligible for retirement under the New York State Employees
Retirement System and actually retires.
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Oution:
Any qualified employee can select any portion of their retirement health insurance
credit to be converted to a cash option. The amount selected to be converted will be
multiplied by 50% and that payment will be made to the employee.
Example: An employee with 100 days accumulated sick leave days, earning $50. per
day in the last year of employment, has a total of $5,000. as a health insurance credit
per Article 33 of this agreement.
The individual may elect to apply all of this amount to a cash option. Under the
above condition the individual would receive 50% X $5,000. or a cash payment of
$2,500. Under the above example the individual would have a zero balance for the
retirement health insurance credit. .
A second example is an employee with the same accumulation may elect to retain
$1,000. for the health insurance credit and apply the $4,000. X 50% and receive a
cash payment of $2,000.
A third example is an employee with the same accumulation may elect to retain the
total $5,000. for the retirement health insurance credit and receive zero as a cash
payment.
Cash Oution - Payment - Acceptance
Any person who is retiring must notify the District in writing at least 60 calendar
days in advance in order to be eligible. Upon such no.tification, between July 1 and
June 30, such employee may receive this payment as a part of his /her salary over the
remaining pay dates, should the employee desire to do so. However, the employee
may also choose to have a lump sum payment on the day of retirement.
Once the retirement is acted upon and payments commence, it becomes non-
rescindable.
ARTICLE 34
Disability Insurance
The parties agree to institute the New York State Disability Insurance Plan or its
equal. Employees will contribute toward payment of premiums an amount up to the
allowed chargeable rate.
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ARTICLE 35
Tuition Reimbursement
The District will reimburse employees for incurred tuition costs for District-approved
courses taken which are job related providing the employee satisfactorily completes
the course. The employee shall receive District approval prior to enrolling in the
course.
ARTICLE 36
Contract Duration
July 1,2002 - June 30,2005
Contract Sie:natures and Certifications
1. The foregoing pages constitute the entire Agreement between the Fulton
School District and the CSEA for the term of July 1, 2002 through June 30,
2005.
2. The dates and signatures required are as follows:
Custodial-Maintenance (CSEA) Fulton School District
~~
~;;:
03£~~~JJ ~~,
~Q.~
.~~~I -Mr.MichaelEg, erintendent
I (J/::I.I
~o
3
, D te
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APPENDIX "A"
Health Insurance Financial Inducement Option
1. Any employee enrolled in the District wide health insurance program for at
least one (1) calendar year may elect to forego either individual or dependent
coverage and shall receive a financial inducement for such withdrawal in
accordance with the terms herein.
2. The financial inducement for withdrawing from the group health insurance
program shall be based upon the coverage presently elected by an employee. If
bona fide reason for an exception to this provision can be established, the
. Superintendent may waive this restriction.
3. If an employee elects to withdraw from the health insurance program and
receive the inducement, such withdrawal shall be made on the Fulton City
School District Election Forrh, in the month prior to the beginning of the Plan
Year. Plan Years shall begin on July 1 and' end on June 30, except in the first
year of the operation of the Plan.
4. The financial inducement for withdrawing from such program shall be as
follows:
Individual'
$1,000
Two Person
$1,500
Familv
$2,000
5. Payment of such financial incentive shall be made annually at the close of
school in June. The first payment shall be made in June in the year following
the notification mentioned in .#4 above and thereafter as'long as the employee
chooses not to participate. However, such payment shall be made no later
than.30 days following departure of employment where an employee's
employment has been terminated with the District prior to June.
6. The amount of such payment shall be prorated, based upon the actual amount
of time the employee is foregoing the coverage. The period for such probation
shall be from July 1 through June 30. The time spent on an unpaid leave of
absence shall be deducted from the period of time worked for the purpose of
prorating the incentive.
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APPENDIX "A" (continued)
7.
8.
9.
10.
11.
At the time an ,employee is hired, and that employee's spouse has coverage
elsewhere, the inducement rate for such employee will be one-half the family
contribution rate.
If an employee elects to withdraw from the health insurance program and then
decides to rejoin, the employee shall be eligible to rejoin the program at the
next June "window" period, Le., one of the times (December the other) set by
the insurance company when existing employees can join such program if they
originally elected not to do so at the time they were initially hired. The
window date for this benefit is June 1. Application and the Fulton City School
District Election Form must be filed at least 15 days in advance of June 1.
By this agreement, the parties do not suggest that employees whose sole
heal th insurance protection is provided by the District partake in such option.
Both parties caution that only those employees who have dependent coverage
through a spouse's employment consider participating in this incentive
program. Employees should become thoroughly informed and knowledgeable
regarding the benefits, costs, employer's participatory share of such costs, etc.,
of their spouse's health insurance program.
Employees who plan to retire and expect to use th~ conversion of sick leave to
insurance credits must withdraw from the inducement plan and rejoin the
health insurance plan. Application to rejoin the health insurance plan must be
made 30 days prior to the reopening date that precedes the retirement.
If this agreement jeopardizes the contracted health coverage, the agreement
becomes null and void.
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APPENDIX "B"
Prior District Service Credit
NOTE: An employee's service date for retirement vesting and pension is set by law
and the NYSERS (New York State Employees Retirement System). An employee
holding a competitive class position has a seniority date for layoff and recall set by
Civil Service Law. Only an employee's seniority and service time as they relate to
the labor agreement is affected by any adjustments for part-time, permanent District
employment as set forth below.
Custodial/Maintenance: Full-time, permanent service is based upon a regularly
scheduled eight (8) hour workday, 12 months per school year. Any prior permanent
and continuous District service which was full-time (eight (8) hours per day, 12
months per year) will be fully credited. Any prior permanent and continuous service,
which is less than full-time, must be prorated and adjusted accordingly.
Example: An employee first worked as a substitute employee for two years, and then
worked six years as a four-hour per day, ten-month per year, permanent employee.
2 years as substitute not counted (not permanent service)
Adjustment for less than 12-month service
10 months
12 months =5/6
5/6 X 6 years =5 years
Adjustment for part-time workday
4 hours
8 hours =1/2
1/2 X 5 years =2 1/2 years
The employee would be credited with 2 1/2 years of prior service toward ,contractual
benefits and contract seniority.
Carry Over of Accumulated Leave
A District employee's accumulated leave, if any; time will be' carried over once
appointed to a Custodial/Maintenance Unit position. Leave time earned as a part-
time employee will be adjusted and converted to equivalent full-time leave.
Employee has accumulated 50 sick days earned as a four-hour (1/2 time)
employee '
50 days X 1/2 = 25 days
The employee will therefore carryover 25 sick days based on an eight-hour day.
Example:
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Memorandum of Understandinl!
In the event the district closes school due to snow conditions and an employee is
required to work beyond the four (4) hour workday he/she will be paid for the hours
worked beyond the four at the applicable overtime rate.
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